
The COVID-19 recession is more severe

Source: Brookings/ Hamilton Project.

Percent change in employment relative to business cycle peak by business cycle



The COVID-19 recession is also more uneven

Source: WSJ / Ernie Tedeschi.

Wage difference
Change in number of workers earning various wage ranges compared to February 2020
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Leisure & hospitality 

are most impacted

Source: Washington Post / U.S. Department of Labor, seasonally adjusted.

Major industry sectors in the coronavirus era
Change in employment since February 2020

‘Back to work in the flames’: 
the hospitality sector in a pandemic.
Tracy Hadden-Loh, Annelies Goger, Sifan Liu

https://www.brookings.edu/blog/the-avenue/2020/08/20/back-to-work-in-the-flames-the-hospitality-sector-in-a-pandemic/


…and there is a lot of young talent in the labor pool 

Unemployment for young workers
Unemployment rates in the spring of 2019, by age, 
gender, and race/ethnicity

Source: Economic Policy Institute / Census Bureau.



Hospitality displacement in the Bay Area

Source: Chetty, et al., 2020. Opportunity Insights Economic Tracker.

Percent change in number of small leisure & hospitality businesses open compared to January 2020



Hospitality displacement in San Francisco & other cities

Source: Chetty, et al., 2020. Opportunity Insights Economic Tracker.

Percent change in employment among low-income restaurant and hotel workers compared to January 2020



The future is now



The problem is not 
a skills gap

The labor market doesn’t have a skills gap – it has an opportunity gap
Annelies Goger and Luther Jackson

https://www.brookings.edu/blog/the-avenue/2020/09/09/the-labor-market-doesnt-have-a-skills-gap-it-has-an-opportunity-gap/
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Public training dollars 
are funding trainings 
for low-wage jobs

Most common training programs among WIOA Adult program participants



Career transitions: 
Pain points
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Structural inequality constrains 
innovation & growth
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